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A world at
high speed

I

n this issue, we spoke with the new president of the International
Federation of Accountants (IFAC), South Korean In-Ki Joo. Professor
Emeritus of Accounting at Yonsei University School of Business
in the Republic of Korea, he listed the priorities of the term started at
the end of 2018 and highlighted: “We need to prepare for the future
challenges and opportunities.”
Emphasis on the future was also the focus of the interview given by
Ana Maria Galloro, director of Aescon-SP and coordinator of the Young
Entrepreneurs Center of Sescon-SP. “I want to rethink our profession,
focusing on technology and creativity” says the accountant, who began
her professional career at the age of 17 in the family office. Her story
is told in the “Profile” section.
With two decades of experience in the field of innovation, the
expert in Digital Economy addresses the issue in an exclusive article for
Revista Transparência – and points out that we live in times of complex,
accelerated, dynamic changes that can be characterized as a “Fourth
Industrial Revolution”. A revolution that also expands to the field of
mobility, as we show in a special article on the projects and proposals
that seek to rationalize travel, encourage shared transportation and
facilitate the population’s access to micro-mobility solutions, ideal for
traveling shorter distances.
If new times impose on us the need to broaden the technological
realm and rethink everything – from the options of locomotion to the
skills and knowledge that will be more and more indispensable for
Accounting professionals – they also bring a new environment to the
fields of recruitment, selection and management of Human Resources.
It is in this context that we speak about the policies of inclusion and
appreciation of diversity adopted in different audit firms, in the article
“The time and the turn of all talents”.
Yes, talents that must be valued and recognized, as Ibracon has
been doing since the creation of the Transparency Award, in 2011.
Get to know the winners of 2018, in the Journalism and University
categories, starting on page 36.
Have a good read and see you on the next edition!
Francisco Sant’Anna
PRESIDENTE DO IBRACON
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INTERVIEW

IFAC should
increasingly
be the global
voice of our
profession
After serving for
two years as ViceChairman of the
International
Federation of
Accountants, InKi Joo is elected
chairman of
the entity and
points to an
administration
focused on
the future of
Accounting
6
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nsuring that the profession improves its
reputation before society by encouraging
professionals to be better prepared for
the challenges (and opportunities) of the future
and to increasingly establish the International
Federation of Accountants (IFAC) as the voice
of accountants in all places in the world: these
are the objectives that the new IFAC president,
Dr. In-Ki Joo, elected as priorities for his term,
which began in November 2018.
It’s been some time since “Dr. Joo”, as
he is known, is part of the organization. “In
November 2012, I was part of the Korean
Institute of Certified Public Accountants
(KICPA) when I was appointed to serve on
the IFAC Board” he recalls. “Since then, I have
participated actively in the activities of the

Institute, having even been its vice president
between 2016 and 2018”.
Professor Emeritus of Accounting
at Yonsei University School of Business
(Republic of Korea), Dr. Joo combines solid
academic experience – he is the first university
professor to preside over IFAC – with a long
performance in global and professional bodies
of the profession. “I chaired the Confederation
of Asian and Pacific Accountants, the Korean
Accounting Association and the Korean
Academic Society of Business Administration”
he lists, among other prominent positions. He
is also the author of books and articles on
Financial Accounting.
In this interview, In-Ki Joo talks about his
objectives at IFAC Presidency and talks about

Photo: IFAC’s Publication

I CONSIDER IT
VITAL TO WORK
TO LEVERAGE
THE EFFORTS OF
ORGANIZATIONS
REPRESENTING THE
PROFESSION, SUCH
AS IBRACON
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IKJ – I see four main challenges. The first
concerns the Fourth Industrial Revolution.
We are heading to it, which is characterized by a disruptive movement that transforms the productive system at incredible
RT – What will be your main guidelines ahe- speed and makes the boundaries between the physical, digital and biological worlad of IFAC?
IKJ – I will focus on three strategic objec- ds more tenuous.
tives in the coming years: first, ensure that When we analyze the technological trends
that affect the accounting profession, we reathe profession follows an effective model of
lize that artificial intelligence and blockchain
standards that mirror and ensure the best
have conquered most
public interest; second,
of the technology heato create the conditions
dlines in recent years. I
for the profession (and,
recommend that accouby extension, profesntants and other finance
sionals) to prepare for
professionals seek to
the future; and, finally,
IT IS ESSENTIAL FOR
deepen their understanto make IFAC truly the
OUR MISSION OF
ding of these and other
voice of professionals
PUBLIC INTEREST TO
current and emerging
at the global level.
solutions.
ATTRACT AND RETAIN
Another
important chalRT – What stimulated
BETTER TALENTS TO
lenge is to help fight coryou to set these goals?
FUEL OUR FUTURE
ruption and ensure good
IKJ – The accounting
governance. As a uniprofession is evolving
versity professor, I know
rapidly. Amid technothat interest in ethics
logical advances, geis very high among my
opolitical uncertainty,
students. They are very
and changes in business models, we encounter great challen- aware of corruption in the public and private sectors and express outrage at the condiges and opportunities. As IFAC President, I
look forward to contributing to this realign- tions that make this possible.
In Brazil, the audit profession is working hard
ment of our profession to the needs of the
to promote measures that minimize corrupfuture. I consider it vital to work to leverage
tion. This should be commended and can serthe efforts of member organizations, such
ve as a model for our profession on the gloas Ibracon, which are present in all parts
bal stage.
of the world.
The third challenge is the fragmented gloRT – You spoke of challenges. Could you de- bal regulatory landscape. Today, companies operating in different countries face a
tail them better?
the future of the profession, highlighting
the role of the accountant – and especially
the auditor – in the fight against fraud and
corruption.
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demand for global reach and specialized
complex set of regulations, which change
constantly. IFAC has contributed to the in- knowledge, which is increasingly important
ternational alignment of accounting stan- for high-quality audits, especially in large
multinational corporadards, and will continue
tions, which are increato do so, with increasing
singly complex.
commitment.
Rapid technological adThe four th key point
RAPID
vances, complex glois: we must ensure a
TECHNOLOGICAL
bal business models,
bright future for AccouADVANCES, COMPLEX
and thirst for more acnting. We need to work
curate and detailed inhard in every country
GLOBAL BUSINESS
formation broaden the
to attract the best taMODELS, AND THIRST
breadth and complelents. As I am the first
FOR MORE ACCURATE
xity of financial stateacademic to lead IFAC,
AND DETAILED
ments and their audits.
I know how the chalAuditors
should be able
lenges surrounding the
INFORMATION
to use a wide range of
profession also apply
BROADEN THE
Big Data specialists to
to education. It is esBREADTH AND
assist them, for examsential for our mission
COMPLEXITY
ple, in handling and inof public interest to atterpreting tax, forensic,
tract and retain better
OF FINANCIAL
fraud, and other data.
talents to fuel our future.
STATEMENTS AND
I see, therefore, that the
This requires us to be
THEIR AUDITS
role of the independent
vigilant and responsive
auditor will continue
to macro trends and to
to be critically imporhave agility to anticipatant, even if this requite changes.
res some changes in its
scope and an indispensable evolution.
RT – Is it reasonable to assume that the role
of the independent auditor is bound to disaRT – RT - What should be the role of the indeppear, as some experts say? Please justify
pendent auditor for the coming years, espeyour answer.
IKJ – The audit ecosystem is changing in- cially regarding anti-corruption measures and
the adoption of good management practices
tensely, and it is necessary to contribute to
improving the quality of this work. While dis- and governance?
cussing the role of the independent audi- IKJ – Accountants and independent auditors should be active participants in the fight
tor, we see a number of recommendations
emerging, even globally. The growth of ac- against corruption, which is now a global procounting firms and their branching into mul- blem. In Brazil, as in the rest of the world, this
is a subject of great importance. Independent
tidisciplinary networks reflects the market’s
MARCH 2019
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auditors can advance this fight by defending
national anti-money laundering laws, the Feand obeying regulations that may inhibit cor- deral Accounting Council’s (CFC) partnerrupt practices. Transparency is essential to
ship with the Council for Financial Activities
bring potentially harmful practices to atten- Control (COAF) to fight financial crimes and
tion, and the indepenthe Anti-Corruption Law
dent auditor is well plaof Brazil. So, yes, I beced to be an advocate
lieve that Brazilian acfor transparency, objeccountants are contributivity and professionating to building greater
BRAZIL CAN SERVE
lism. In this sense, your
confidence.
AS A MODEL FOR
example can even help
inspire others.
RT – RT - Is Bra zil’s
THE REST OF THE
compliance with InterWORLD. INCREASINGLY,
national Accounting
RT – RT - Would you say
NATIONAL RULES
Standards following the
that the independent auARE IN LINE WITH
pace, speed and scope
ditor’s role has turned
INTERNATIONAL
desirable?
into this “fight” against
IKJ – Yes, and I can say
corruption?
STANDARDS,
that, in that sense, BraIKJ – Certainly. 40 years
RESULTING IN
zil serves as a model for
ago, global standards
A
REGULATORY
the rest of the world. Infor audit, assurance
ENVIRONMENT WITH
creasingly, national ruand ethics did not exist.
les are in line with inNow it’s hard to imaA GLOBAL STANDARD
ternational
standards,
gine our world without
OF EXCELLENCE
them. A perfect examresulting in a regulatory environment with
ple of this commitment
a global standard of exto transparency comes
from the adoption of Incellence. Brazilian professionals are also noternational Accounting
table in that they act in advance to prepare
Standards. For example, the International
Ethics Standards Board for Accountants has
and adopt standards in a timely manner. Inreleased a new version of the Code of Ethi- dependent auditors in Brazil are pioneers in
cs, which will come into effect in June 2019. many ways.
RT – RT - And in Brazil?
IKJ – Brazilian accountants have acted
vehemently and defended regulations aimed at reducing corruption. These include
the Non-Compliance with Laws and Regulations (NOCLAR) standard, compliance with
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RT – RT - Please tell us more about this pioneering spirit.
IKJ – Briefly, I think it is correct to say that the
Brazilian professional is proactive in his commitment to the development and adoption of
high quality standards.

es tra té gi a
•

•

•

•

(substantivo feminino)
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The time and the
turn of all

talents

Increasingly,
companies review
human resources
policies and
create initiatives
for the inclusion
and appreciation
of diversity. In
audit firms,
especially large
ones, this path
has already begun
to be followed
– and yielding
good results

12

F

REVISTA TRANSPARÊNCIA MARÇO 2019

development of its employees, focusing on
ind and retain talents. This challenge is
improving the corporate environment and the
common to virtually every enterprise of
adequacy of its human resources policies to
the 21st century, regardless of size and
an increasingly plural present and to a still
industry. After all, in a world that faces all sorts
enigmatic future.
of changes, at rapid speed and with a strong
disruptive impact, it is not enough to have properly trained and graduated professionals. It WORKING EMPATHY
takes commitment, willingness to learn and “We look for diversity as a way to mirror the
willingness to find ways and solutions amid
reality of the world within our company” says
the challenges.
Daniela Massimini, Deloitte Human ResourIf it is so difficult to locate the ideal profes- ces manager. “Inclusion has been the focus
sionals, it is wise to broaden the search sco- of the firm for about a decade. Since then,
pe and not let secondary issues “take away” we have brought young people through the
the best staff of a company. It is in this con- Young Apprentice Program; we employ peotext that the Diversity Committees present in
ple with physical, motor or intellectual disabivarious organizations come on the scene.
lities, and we provide conditions so that they,
In general, these groups are dedicated
within their capacities, contribute to the comto perceive the additional challenges faced
pany; and we have developed specific proby those professionals who, for different rea- grams for women who are leaders, among
sons, do not fit the predominant visual and / other initiatives” she explains.
or behavioral standard, and, in this way, end
One such initiative involves “building emup being discarded from opportunities that
pathy” among employees. “For example, we
would allow to fully develop their potential.
perform an exercise of deprivation of the senAnother mission embraced by these com- ses so that all our employees can experienmittees is to identify, in the organization’s own
ce, even for a moment, the sensation of not
policies, any bottlenecks to the integration of
seeing” she reports. “After a mini-lecture, they
diversity. Thus, while seeking to ensure that
have their eyes blindfolded and can ‘see’ the
the constitutional principle of equality (see
world without the sense of vision” she explains.
box) is fulfilled, such committees also func“For us, inclusion is not paternalism” contion as talents attractors.
tinues Daniela. “Thus, we apply performance
The Transparency report spoke with
appraisals, with the purpose of verifying that
five independent audit firms that have each
the contracted professional is, in fact, corressought, in their own way, to open opportuni- ponding to what is expected of them.” Accorties, ensure equality and encourage the full
ding to the manager, about 200 people with

disabilities currently work in the Brazilian offices of Deloitte.
Marcelo Cioffi, leader of Diversity and I
nclusion of PwC Brasil, also praises the programs of inclusion and accompaniment of
people with disabilities in the mass entry programs (New Generation) of the firm. “We bet
on accompanying these professionals and on
initiatives to raise awareness among managers” he says.
Grant Thornton Brazil is another audit firm
that has sought to give more visibility to this
agenda: “Themes such as inclusion and diversity are part of our essence and make up the
global competencies of our firm” said Felipe
Pirajá, People and Culture manager of Grant
Thornton - BPS. “We currently have 12 employees who have some kind of physical or
cognitive deficiency, but are developing activities in administrative areas, being included
and highlighted in all actions of the company.”
WOMEN IN EVIDENCE
It is a fact that today there are more women
than men graduating in Accounting. The growing presence of partners, directors, and
team leaders within audit firms and class entities of the industry is relatively easy to verify. But this reality was quite different, and it is
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“We look for diversity as a way to mirror the
reality of the world within our company”
says Daniela Massimini, Deloitte Human
Resources manager

reasonable to suppose that much of the new
scenario arose only because there were initiatives aimed at valuing the female role.
Patricia Molino, leader of KPMG Inclusion
and Diversity Committee in Brazil, says that
the desire to increase the participation of women in leadership positions has motivated the
company to start a specific work for this goal
in the past decade. “We had 50% female trainees, but this percentage was not reflected in
leadership positions” she recalls. “In the quest
for real inclusion, we realized that it would not
be good to work for the inclusion of women
without including men in this challenge” she
continues. The response came from the United Nations itself: UN Women, an entity dedicated to the promotion of gender equality and
the empowerment of women, created in 2014
the HeForShe movement, which consists of
a global effort to involve men in removing social and cultural barriers that prevent women
from fully realizing their potential. “Gender
equality requires an inclusive approach that

“We bet on accompanying these
professionals and on initiatives to raise
awareness among managers” says
Marcelo Cioffi, leader of Diversity and
Inclusion of PwC Brazil
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recognizes that men have a key role to play,
including as partners in the pursuit and recognition of women’s rights” she says.
Another global initiative on KPMG’s women’s empowerment agenda is the Women
Corporate Directors (WCD), which promotes the training of executives seeking to join
boards.
Elisa Carra, director of Talent Management
at EY in Brazil, also highlights the firm’s initiatives in valuing women’s roles. “Since 2003 we
have initiatives aimed at this goal” she says.
“We started with the Mothers and Future Mothers Club, which promoted an interesting
exchange of experiences between pregnant
professionals and those who already had children. In 2010, we implemented a mentorship
for executive women, the Career Watch. Currently, we have initiatives focused on encouraging female leadership” she reports.
Pirajá highlights that Grant Thornton Brasil has the Woman in Business research, held
annually with more than 4,995 companies in
35 countries, with data on women in leadership roles.” He points out: “We launched the
Grant Thornton Adaptability Program in 2017,
which addresses topics such as: ‘We are all
diverse’, ‘Women who inspire’ and ‘Plural: A

14
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“Themes such as inclusion and diversity
are part of our essence and make up the
global competencies of our firm” said
Felipe Pirajá, People and Culture manager
of Grant Thornton - BPS

look at ethnic diversity’. Anyway, we have built
this legacy because we believe that there are
positive characteristics in our way of being
that favor diversity and inclusion in an authentic way.”
At PwC, Marcelo Cioffi emphasizes the
FlexMenu Policy, which provides the possibilities of remote work, flexibility of schedules and differentiated conditions for mothers
and fathers. “We believe in the importance of promoting a better interaction of our
professionals with their own families” he argues. “Specifically for women, we have developed programs that propose to accelerate the rise of women in society, and we have
Family Friendly policies for all family settings:
extended paternity leave (60 days), repetition
of rating after returning from maternity leave, marriage leave and health plan extended
to homosexual marriages” the manager lists.
Patricia Molino, for her part, mentions that
one of the most interesting aspects of working

“In the quest for real inclusion, we realized
that it would not be good to work for the
inclusion of women without including men
in this challenge”, explains Patricia Molino,
leader of KPMG’s Inclusion and Diversity
Committee in Brazil
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“The feeling of belonging translates
into motivation, which, in turn, leads to
better performance and better chances
of progressing in the career” says Elisa,
Talent Management director at EY in Brazil

(28%) and people with disabilities (10%) grows significantly” he concludes.
“At KPMG, we have Voices, a pillar of the
Inclusion and Diversity Committee of KPMG
that promotes actions to include professionals from the LBGT+ community” reports Patrícia. At EY, according to Elisa Carra, “the
concept of inclusion is part of the company”.
According to her, EY’s actions have already
led to the achievement of the São Paulo Diversity Seal – a program managed by the State

EQUALITY:
with diversity is to capture subtleties that only
those who are directly involved in the topic
end up perceiving. “For example, there is no
‘generic’ woman, but women”, she teaches.
“We have the black woman, the mother, the
transgender, the homosexual... Each of them
needs a different look, or we run the risk of
creating privileges just where we wanted to
fight it” she warns.
HOMOSEXUALITY AND GENDER
Coming out as homosexual is no longer as serious a drama as in the past, although many
prejudices remain – which in the corporate
world can become obstacles to professional
growth.
The audit firms heard for this matter are
aware of this risk. “At PwC, we conduct dialog with LGBT+ professionals, because we
aspire to be a more inclusive and safe culture in relation to issues of sexual orientation
and gender identity” says Cioffi. “We started
to adopt these policies in 2012, a year in which the area of Diversity and Inclusion officially
emerged” he says. “Gradually, we see this
work bear fruit. In the last year, our pipeline
of mass talent entry was composed mostly of
women (57%). The presence of black people

A CONSTITUTIONAL GUARANTEE
The right to equality is ensured by the Federal
Constitution of 1988, which in its article 5, caput,
establishes the following terms:
Art. 5th. All are equal before the law, without distinction of any kind, guaranteeing to Brazilians
and foreigners residing in the country the inviolability of the right to life, liberty, equality, security
and property (...).
Patrícia Molina observes that the constitutional
premise is not always followed in practice. “Whether by skin color, religious choice, sexual preference; either by presenting a physical type outside the current aesthetic standards, or by dressing
and behaving according to a gender other than
that designated at birth; by the presence of a
physical or intellectual disability; or even simply
because we were born a woman, we see people facing a kind of social ostracism.” The KPMG
executive adds that people with great potential
can be overlooked in the search for jobs, in the
plight for a promotion; they suffer discrimination in the school environment, the condominium
where they live, and even in environments that
should serve to relax and meet people. They become, after all, victims of a prejudice almost always hidden, disguised, but not less harmful.
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THE ETHNIC CHALLENGE
“Brazil has the largest Afro-descendant population outside Africa, but this portion of society is not adequately represented in the labor market, especially in leadership positions”
says Patricia. “Created in 2017, Elbony is a pillar of the KPMG Inclusion and Diversity Committee that promotes, among other actions,
the inclusion of people of different ethnicities”
she says. “We do not have a quota system,
but we always discuss options when the monitors point to something that does not match what would be ideal” she says.
In Elisa’s evaluation, every form of inclusion, including ethnic, presupposes that the
individual will have the subjective experience
of feeling that he is part of something, that he
is seen and valued by all aspects of his identity. “The feeling of belonging translates into
motivation, which, in turn, leads to better performance and better chances of progressing
in the career” says Elisa. “Therefore, to include is, above all, to provide conditions for people to put forth their best and make a difference in a positive way” she says.
Cioffi complements: “Diversity actions are
good for the company.” And points out: “In
the latest issue of our Climate Survey, which
is conducted annually and measures the quality of the corporate environment, 71% of our
professionals have agreed with the statement
that PwC offers an inclusive work environment
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Secretariat for Employment and Labor Relations (SERT) of São Paulo, which aims to promote the appreciation of diversity in the work
environment, especially ethnic, racial, gender,
age, sexual orientation and disability matters.
“In 2016, EY Brasil signed the endorsement to
the LGBT Companies and Rights Forum, reinforcing the national and global positioning of
EY of respect for all its LGBT professionals”
recalls Elisa.

“We never gave space for discrimination”
says Paulo José de Carvalho, managing
partner of PP&C Auditores Independentes
and a member of IBRACON’s small and
medium-sized audit firms working group

and respect for differences. Our professionals with disabilities are 14% more engaged
with the firm, and professionals who are parents are the ones who feel recognized the
most in equal opportunities and with the flexibility policies.”
Pirajá is also proud of the revelations
brought by the latest climate survey, held at
Grant Thornton Brazil in late 2018: “People
are proud of being part of the group, they
are significantly aware of the company’s interest in this matter and positively refer the
company to colleagues and family members”
he summarizes.
IT’S NOT JUST THE BIG ONES
Managing director of PP&C Auditores Independentes and member of IBRACON’s Small
and Medium-Sized Audit Firms (FAPMP) Working Group (WG), accountant Paulo José de
Carvalho says that in his firm, inclusion is not
handled by a specific department or committee, but has been part of the company’s philosophy since its foundation in 1991: “We have
never given room for discrimination. But today
we realize the importance of formalizing our
policies of conduct. To do so, we will make a
Code of Ethics available later this year.”

Problemas únicos exigem
soluções exclusivas.
Sua empresa não é como as outras, muito menos os seus
desafios. A Deloitte identifica as suas reais necessidades
e cria respostas sob medida para os negócios.
Deloitte.com/MakeYourImpact

PROFILE

With more than
two decades
of career and
engagement,
Ana Maria
Galloro has
a dream: to
contribute to the
audit evolution
and become
increasingly
essential and
strategic for
companies
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Roots in
Accounting

STUDY AND ENGAGEMENT
All in all, it’s 25 years of career. After graduating in Accounting from the Catholic University of São Paulo (PUC-SP), Ana took a postgraduate course focusing on International
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D

aughter and granddaughter of accountants, Ana Maria Galloro never doubted
that her future would also be in Accounting. “Early on, I was thrilled by the profession. When I was a university graduate, Accounting Sciences was my only option” recalls
the director of the Association of Accounting
Service Companies of the State of São Paulo
(Aescon-SP), coordinator of the Youth Entrepreneurial Center of the Union of Accounting
Service Companies and Advisory, Investigation, Information and Research Companies
of the State of São Paulo (Sescon-SP) and
former adviser for 12 years of the Regional
Accounting Council of the State of São Paulo (CRC-SP).
Her career began in her father’s office. “I
was just 17 and he hired me as a receptionist,
then a secretary” she reports. “I went through
the technical areas, until leaving to walk an independent path, in the audit area of one of
the Big 4” continues Ana. But her heart spoke louder and, after a few years, she returned
to Galloro & Associados, where she performs alongside the brothers, Victor Jose Galloro and Vicente Antonio Galloro: “We are totally different and totally complementary” she
jokes.
And the children will follow in their footsteps? “It’s too early to tell” she responds, relaxed. “Pedro is six years old, and Miguel is
eight. For now, our biggest fun is discovering
new things, laughing a lot, playing with paint,
doing ‘experiments’ (usually goofy ones)” she
laughs. “We also love creating new recipes
for ice cream. We are at the stage of making
pasta. Being a mother is a wonderful and fun
experience.”

I WANT TO RETHINK
OUR PROFESSION,
VALUING EMPATHY
AND CREATIVITY OF
THE HUMAN BEING
AND USING ALL THE
TECHNOLOGY AT
OUR DISPOSAL

Financial Reporting Standards (IRFS) at Fundação Álvares Penteado (FECAP) and participated in several executive specialization programs in Innovation and Leadership from the
Universities of Stanford (USA), the Massachusetts Institute of Technology (MIT) and Imperial College (London). “My first international
course on innovation, which I did at Stanford,
was overwhelming”, she recalls. “Studying at
Stanford is like forgetting everything you know
and rebuilding your knowledge. The next year
at MIT, what struck me a lot was the urgency
to make an innovation work, the importance
of doing it well and ensuring that it is profitable”
MARCH 2019
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she adds. “At Imperial College in London, we
studied extensively about the importance of
being human in this reinvention context. It
was delicious and comforting. I want to rethink our profession, valuing the empathy and
creativity of the human being and using all
the technology at our disposal, so much that
I have been studying technologies and disruptive innovation in the last three years” reveals
Ana. “The position I hold today
is a consequence of daily work,
constant study and restlessness
for the new”, prides the accountant, who considers “the ability to
INDEPENDENT AUDIT
remain calm, to know how to lisWAS BORN WITH
ten to others and to seek creative
solutions” as “essential” factors to
THE PURPOSE OF
achieve
success.
ATTESTING THE
The taste for volunteer work
VERACITY OF THE
runs through her veins just as
INFORMATION
much as Accounting. “My materPRESENTED BY THE
nal grandfather, Frederico Jose
Sacco,
was already performing in
COMPANIES
class entities and introduced my
father to this special task” says
Ana. “And my father introduced
this voluntary work early in my
life. I worked for 12 years at CRC-SP and I have been at Sescon-SP for the
last three years. I can say that I learn a lot from
all the people I interact with, as well as being
very good at working for a class, for the benefit of society” she says.
“The relationship with our peers and the
exchange of ideas are high points. Coordinating the Young Entrepreneurs Center of Sescon-SP, for example, reinforced my view that
young people are paramount in the evolution
of our profession” says Ana, who stresses the
need to prepare for the arrival of a “Fourth
Industrial Revolution”: “All professions will go
through changes, and accountants and auditors are not out of it” she notes. “By 2030, there will be millions of jobs we do not know yet.
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The current picture is one of constant change. Our attitude towards them, that is, if we
are to face them as threats or opportunities,
is what will define our professional success.
We cannot be frozen with fear or just ‘admire the landscape’. We need to analyze, plan
and, above all, act according to our vision for
the future” she warns.
Ana highlights the fact that Independent
Audit in Brazil is already changing, with new
standards, automated procedures and high
expectations from society. “The clamor for
ethics and honesty, which are precepts of
Independent Audit, is present as never before. We have a growing potential audit market.
The need to improve processes also creates
an environment conducive to consulting“, believes the accountant, who claims to “dream”
about the possibility of contributing to the redesign of the profession. “I am absolutely delighted and grateful for the generation I was
born into. The world is changing right in our
turn, and so we have the opportunity to write
the future, to make a difference in the world. I
believe we do not do anything alone, but that,
together, each person doing a little, we can revolutionize whatever we want” she says. “The
opportunity to volunteer in class entities gave
me the opportunity to meet wonderful people. Knowing many people, working collaboratively, we can collectively do what we dream.
Having a collective purpose is everything.”

FOCUS ON THE CLIENT
Valuing the client experience is one of the
points that Ana considers fundamental when
discussing the evolution of Accounting and Independent Auditing. “Are we thinking about
the client’s real needs, and how they feel
being audited?” she asks. “What emotions do
we generate and what value do we bring? Can
we bring about a ‘spell’ on everyone involved
in the Independent Audit process? Are we
going to be essential in our client’s success

Photo: personal file

Beside her children, Pedro and
Miguel: laughs and play in the
moments of leisure

according to the needs of our clients and the
technologies available. Starting now. The future has already begun” she says. “Choosing
whether we are going to be knocked out or if
we are going to win this fight is in our hands.
My dream is that I can participate in this wonderful process of rethinking our profession, generating quality jobs and always sharing experiences and knowledge” she concludes.
Photo: personal file

journey?” she asks. “Independent audit was
born with the purpose of attesting the veracity of the information presented by the companies. It is an activity that enjoys credibility
in society and has a great potential and differential, which can be very useful to the reputation of our clients” she says.
Ana says she is “sure” that data will be the
greatest wealth of the future. “We need to give
due importance to the data we have, using
them with technology and knowledge, in order to add value to clients” she says. “You do
not have to be a programming expert, but you
need to know your possibilities within technology to work efficiently and intelligently in partnership with specialized professionals. There
are several very high level courses in the web,
with low cost, for this learning”, she advises.
The accountant also ensures that she is
convinced that independent audit will always
be critical for companies. “But not the way
we know it today” she explains. “It needs to
be reinvented, modified, constantly adapted,

Young Entrepreneurs Center at
Sescon-SP: “We always take
photos together after every
event” Ana says
MARCH 2019
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MOBILITY

Ingram Image

The challenge of
coming and going
- about 3% of the Gross Domestic Pro- Police Neto (PSD-SP), one of the most
active voices for mobility in São Paulo
duct (GDP). There are approximately 83
thousand serious victims a year, of whi- City Council. “For example: there is a
lot of talk about quality of life. Perfect.
ch 41 thousand are fatal. The others
become carriers of severe disabilities, But to have ‘quality’, we must have ‘life’
often incapacitating ones. The three - that is, time” he ponders. The delay in
states with the greatest amount of eco- the routes and the tension imposed by
nomic losses due to violent traffic are, the hostility in the traffic of the greatest
cities of the country are, according to
in decreasing order, São Paulo, Minas
Police, factors that hugely compromiGerais and Rio de Janeiro.
“But it’s not just the financial los- se the quality of life of the population.
ses that matter” warns the sociologist “In the traffic, while moving, you cannot
enjoy the time. The metropolitan areas
ow much does the inefficien- and city councilor from São Paulo Jose
that have to contend with this, either by
cy in mobility cost to the public
the excess of cars, or to a saturated and
coffers? There are estimates of
uncomfortable public transport system,
the impact, on business and city operahave worse quality of life. In order to
tion, of an incident such as the one that
recover it, we must present technically
occurred in November 2018, when an
proven and politically appropriate soluoverpass on the expressway of Margitions. Let’s look for solutions for these
nal Pinheiros, 500 meters from Jaguaroutes, look deeply into the entire road
ré Bridge, West Zone of São Paulo, yielsystem of the city” says the councilman.
ded about two meters and demanded
One of the solutions defended by
its interdiction for some months?
Police Neto is the dissemination of miThe answer is no, there is no comcro-mobility. He explains: “Distances
plete, accurate data on the losses that
shorter than 10,000 km can be covethe country suffers every time thoured with individual transport devices,
sands of workers cannot get to work
such as bicycles, scooters and elecbecause of an accident that has hamtric scooters. For example: if you live
pered traffic or a strike that paralyzed
at a distance of 7 km from the subpublic transportation, to mention just a
way station, you could get to it by pefew examples. But a survey by the Nadaling instead of using bus, taxi or an
tional Insurance School, held in 2018,
individual transport called via an app”
points out that the losses caused to the
he suggests.
national economy due to traffic acci- Police Neto: First Bill of 2019 aims to stimulate
dents are around R$ 200 billion annually
micro-mobility

Who never thought about
what they could be doing
better while wasting
hours and hours waiting
for the traffic to flow?
In this article, Revista
Transparência brings
some proposals that are
gaining space in the
urban mobility debate

Photo: apersonal file

H

22

REVISTA TRANSPARÊNCIA MARCH 2019

THE
TELECOMMUTING
MODEL IS FEASIBLE
IN THE WORKER’S
HOME, AND ALSO, IN
ENVIRONMENTS CLOSE
TO HIS RESIDENCE

The first Bill
presented in
the City Council
of São Paulo in
2019 is precisely
written by Police
Neto and addresses the fostering
of mic ro -mobility: “PL 01/2019
authorizes the Public Power to create agreements with the private initiative to improve and expand the urban
infrastructure in support of micro-mobility” he explains. “It also makes clear the
prohibition for scooters or other means
classified as micro-modal to be parked
on the free lanes of the sidewalks, which should be kept free, for the benefit
of pedestrians” he adds. “In summary,
the PL proposes guidelines for the Secretariat of Mobility and Transportation, through the Road Use City Council (CMUV), to detail the rules for the
operation of these services, including
providing for the city to receive a consideration for the commercial use of urban space” he points out.
TELECOMMUTING AND
TECHNOLOGICAL CONNECTION
“For corporations, it’s important to be
clear: when your employee is wasting
time, he is also losing some of the skills
he could acquire during those hours” he
said. “In this sense, I am a telecommuting enthusiast” reports Police.
More than an enthusiast, he is the
author of Bill No. 511/2018, which foresees the implementation of a city policy
to encourage telecommuting. The main

objectives of the
how to go. Traditionally, the population
PL are to increa- travels by private car, bus, train, subway,
se the job offer as well as taxis and the like (transport by
in areas of grea- car, via apps). Doing a quick math, relater social vulnera- ting the number of people that circulate
bility, improve the
daily in the São Paulo Metropolitan Reworker’s quality
gion, Police estimates that 15 million inof life, reduce mo- dividual trips are made daily. “They are
torized travel and
people who travel alone in their cars.
reduce the expen- That is, in each trip, we have three ‘wasses of the City with subsidies to collec- ted’ seats, or enough to carry 45 million
tive transportation, which today revol- people” he says.
ve around R$ 3 billion in the city of São
But what does it mean? That the
public power can use some legal insPaulo. “An additional benefit would be
the incentive to hire people with disa- trument to force private car owners to
carpool? “Not at all” Police says. “But
bilities (PWD)” says Police.
this fact makes us
According to
think about how
the councilman,
new technologithe telecommucal solutions can
ting model is feasirevolutionize our
ble in the worker’s
PL 01/2019
way of moving” he
home, and also, in
AUTHORIZES THE
says.
environments cloPUBLIC POWER TO
Among these
se to his residenCREATE AGREEMENTS
solutions, carpool
ce. “One possiWITH THE PRIVATE
applications stand
bility would be to
out. In these, the
convert part of the
INITIATIVE TO
user does not deunder-utilized soIMPROVE AND
fine a trip to make,
cial and leisure faEXPAND THE URBAN
but chooses one
cilities in residenINFRASTRUCTURE
already registered
tial buildings into
by the driver. For
coworking spaIN SUPPORT OF
example, if every
ces, in which serMICRO-MOBILIT
day a person travice providers and
vels from Panaindependent promericana Square
fessionals would
to Paulista Avenue,
rent a shared worthey can register their route in the applikspace” says Police Neto.
cation, and those interested in going the
In addition to re-discussing where to
same route in the same time frame will
go – with telecommuting in perspective
be able to search for it.
– society can also begin to reflect on the
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exchange the credits obtained with the
CAR RIDES IN THE PALM
trips made to fuel supply in the gas staOF THE HAND
At BlaBlaCar, launched in 2015, the user tions registered in the service.
“These are some of the ways to inwho wants to offer a ride can register
crease mobility in large centers. Alan itinerary he is used to riding or make
though studies focus on São Paulo,
available an already scheduled trip. He
their conclusions can be extrapolated
must inform the origin, destination, date
to any large city facing similar problems”,
and time of departure and arrival. The
application calculates the travel amount, concludes Police Neto.
based on the average, and the passenDIALOG OF MOBILITY WITH
ger-user makes the payment directly to
LAND OCCUPATION
the service provider, in cash.
According to Hannah Machado, coorWaze Carpool, meanwhile, has the
proposal of joining drivers and pas- dinator of Urban Design and Mobility of
sengers with similar daily routes not for the Bloomberg Initiative for Global Traprofit, but for reducing fuel and par- ffic Safety – a global organization for
mobility improveking costs. Such
Hannah Machado, from Bloomberg Initiative for
ment, present in
as BlaBlaCar, the
Global Traffic Safety: discussions on mobility
São Paulo, For- should address land use and occupation patterns
person who wants
taleza (CE), Boto offer a ride re“IN THE HIERARCHY
gota (Colombia), strategies, such as the widening of sig i s te r s th e i nOF MODES OF TRAVEL,
Bangkok ( Thai- dewalks in corners and the raised crosformation about
THE NATIONAL URBAN
land), Mumbai (In- sings, also called humpwalks, are so
the route, pickMOBILITY POLICY
dia) and Shanghai
-up points and tiimportant” says Hannah.
(China), among
mes of departuFORESEES THAT THOSE
Would it be possible to restructure
other
major
cities
–
re and arrival, and
urban roads, even in large (and confuWALKING, CYCLING
the streets should
is searched by
sing) metropolitan areas such as São
AND BY COLLECTIVE
be safe and com- Paulo, in order to improve mobility?
the passenger-uTRANSPORTATION
fortable for all: pe- Hannah thinks so: “Cities should prioritiser. Travel costs
SHOULD BE
destrians, cyclists, ze the densification of areas that already
are calculated by
public transport
Waze and start at
have infrastructure, bringing jobs and
PRIORITIZED
users, cargoes, housing closer together, rather than
R$ 4. Payments
drivers and mo- spreading horizontally” she suggests.
are made directly
torcyclists. “In the “The review of urban policies has a dithrough the app,
hierarchy of modes of travel, the Natio- rect impact on mobility policy. After all,
with a credit card.
nal Urban Mobility Policy foresees that
More recent than the previous
if the travels are shorter, they are more
those walking, cycling and by collecti- comfortable through sustainable moexamples is Wunder, which currently
ve transportation should be prioritized” des, that is: by foot, by bicycle or by
operates in few parts of the world and
she emphasizes.
has not yet arrived in Brazil. Finally, we
public transport. Therefore, the restrucThe specialist stresses that speed is
have Zumpy (which, like all others, is
turing of urban roads also involves a reavailable for iOS and Android). Its dif- the main risk factor when talking about view of land use and occupation” she
traffic safety. “Therefore, traffic restraint
ferential is in the fact that the driver can
emphasizes.
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ARTICLE
Gil Giardelli (*)

Welcome to
Artificial
Intelligence
Economics

Foto: EStudio

What moment is this we
live in? Some call it the
VUCA (volatile, uncertain,
complex and ambiguous)
world, a time of chaotic
and unpredictable events.
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L

ook the complex entrepreneurial mo- economy, space exploration, drones, 4D
vements around you, where organiza- printer, trans-humanism, mobile first, data
tsunami, digital transformation, and so many
tions coexist in the same time and space
with cultural repositioning, leadership transi- exponential trends, giving a new meaning to
tion, mergers and acquisitions, restructuring, humanity.
We, the tech optimists, believe in a phystrategic changes, industry 4.0 transformation, the emergence of new markets, compe- gital world (union of the digital world with the
titors and processes, new consumers, diver- real world and vice versa) with the fusion of
sity, purpose, talent gaps, new power centers, bio-tech, nano-tech, digital-tech,
end of borders, advent of blockchain platfor- green-tech and neuro-tech. We
believe in an age of values, in the
ms... Phew!
I am part of the World Futures Studies Fe- universe of purpose with profit. A
WE, THE TECH
business world with respect to
deration (WFSF), a group created in 1973 and
dedicated to advising Unesco, with the mis- cultural diversity, social responOPTIMISTS,
sibility, sustainability and social
sion to study the future and to think about
BELIEVE IN A
purpose; out the atom economy,
solutions for the planet. There, we use the
WORLD WITH THE
concept of “post-normal time and radical in- enters the acceleration of bits.
FUSION OF BIOSome, however, still belienovation” and the Artificial Intelligence Economics. A period marked by winds of revolu- ve that building a water slide in
TECH, NANO-TECH,
tion that carries three words: contradictions, the middle of their company is
DIGITAL-TECH,
enough to make it innovative.
complexity and chaos.
GREEN-TECH AND
They did not realize that we
Let us return to the barricades of the FrenNEURO-TECH. WE
are in a time when people chanch Revolution, in which the mantra was “in an
ge jobs without changing comage of innovation, everything that is not new
BELIEVE IN AN
panies. Or that we have a geneis pernicious.”
AGE OF VALUES,
ration clash between those under
We live in the 21st century, but most of the
IN THE UNIVERSE
words we use were created or gained mo- the age of 30 and those over 60,
OF PURPOSE
mentum between the First Industrial Revolu- all co-creating or fighting in the
WITH PROFIT
companies.
tion and the French Revolution.
These are times when we
Behold, today we live a new revolution,
launched a rocket in space with
with new words and senses. These are times
of complex, accelerated, dynamic, explosive, a message placed in the parts:
radical changes with a new virtual reality and “made on planet Earth, by humans.” Or a time when the traditional Univera new disruptive economy. It may be called
the Fourth Industrial Revolution, Makers Age, sity of Oxford sees the standing out of the
Ghost Club, a group of studies on spirits and
or Connected Economy. Some report being
life after death created in the 8th century and
hybrid capitalism, others post-capitalism, the
which has now become the great sensation
innovation economy and ecosystem, or the
among the students.
knowledge economy.
Through corporate labyrinths, new exIn this revolution come concepts and
words like artificial intelligence, space co- pressions are whispered: fourth creative deslonization, autonomous cars, humanoids, truction, disruptive innovation, cognitive era,
green energy, perfect DNA, robots, Internet Vuca world, blockchain, hackaton, co-creation, quantum computing, space exploration,
of things, collective intelligence, Machine to
and so many exponential trends.
Machine (M2M), startup unicorn, sharing
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THESE ARE
FABULOUS TIMES.
TIMES OF A LOT
OF WORK AND
NEW QUESTIONS.
WE CANNOT BE
SEDUCED BY
OPERATIONS. WE
NEED TO HAVE
TIME TO THINK
AND CHANGE
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We live the times of the humanoid Sophia
and her artificial intelligence. A human creation that earns the citizenship of Saudi Arabia with the objective of being the spokesperson of the economic transition of that region,
which aims to leave the oil economy and enter the innovation economy.
However, in our post-normal times, nothing is so simple. Sophia’s artificial intelligence begins to question, for example, the
reasons why women do not have the same
rights as men in Saudi Arabia – and thus
cause horror to local governments.
In this thinking of the future, the renowned Massachusetts Institute of Technology (MIT) launches a challenge and a mantra: “Be disobedient. You cannot change the
world by being obedient.” It is a world of innovation, of scientific and social advancement. This territory, then, is of the disobedient, of those who defy the status quo. Of
those who do not ask if we should change,
but rather how to change.
In this circular, creative and shared economy, one must rethink the past, reconsider the present, and re-imagine the future. All at once.
The economist Joseph Schumpeter, in
1939, was right when he created the term
creative destruction. “If you do not reinvent what you’re doing, someone else will!”
he warned.
What a curious time this is, where the tobacco giant Philip Morris creates, in the United Kingdom, the campaign “A future free of
smoke”, with the aim of helping people to stop
smoking. And says: “We built the most successful cigarette company in the world, with
the most popular and iconic global brands.”
And then explains: “We made a dramatic decision. We are now building the future of Philip Morris based on smoke-free products, which are a much better choice than smoking.”
Was it an isolated case? You see, in our
times, Nestlé launches in China a device with

artificial intelligence, which works as an assistant and answers people’s questions
about nutrition. All in a personalized way.
The food giant is now a technology company. New skills?
Coca-Cola, changing a tradition of 125
years, decides to embark on the market of
alcoholic beverages.
More examples? L’Oréal has created its
Internet of things, a sensor designed to
be implanted in the nail and allow users to
track their exposures to the sun and thereby combat the risks of skin cancer. New
markets?
There is also a European bank that has developed a credit card that helps the seas. In
calculating the CO impact of each bank transaction, a monthly climate profile and carbon
cost report, as defined by the World Bank, is
generated along with suggestions for projects
for a more balanced life.
As Reid Hoffman, one of the great creators
of Silicon Valley, said: “Forget the Unicorns,
learn to be a phoenix, reborn from the ashes.
This is the rarest kind of company.”
To think about the future, you will have to
invest in values and purpose, empirical innovation, end of intermediation, data tsunami,
high impact education, global equality... Keep
notes, because the list is big.
The paradox is that you will have to have
time. Time, as the ancient Romans knew, to
keep the body healthy, the mind sound and
the soul sound.
Here are some tips. At the Harvard University bookstore, featured and best-selling
books belong to the human side of professional life series; then there are four books
with titles Happiness, Resilience, Mindfulness
and Empathy.
In New York, a recent success is the meditation bus, with experienced instructors,
aromatherapists, and chiropractors, who
offer 30 minutes of “mind-bending” to busy
professionals.

Photo: divulgação

At Stanford, one of the most sought-after by the World Intellectual Property Organizacourses is Designing Your Life, which shows
tion; or third-to-last in terms of business effiyou how to create worlds and solve problems
ciency, and second to last in the field of Pousing design thinking to build career, creative
litical Efficiency, according to studies by the
and productive personal lives.
Swiss International Institute for Management
These are fabulous times, in my view. Ti- Development (IMD).
mes of a lot of work and new questions. We
We also fell in the Transparency Internacannot be seduced by operations. We need
tional’s corruption ranking. In the 2018 survey,
to have time to think and change. Reflect on
we ranked 105th among 180 countries – for
what we will do with a whole world built in
comparison, it’s worth noting that we were in
the post-World War II period. The question is
69th place in 2014. In the UN Human Devewhat will we do with institutions such as the
lopment Index (HDI), we rank 79th out of 189
World Health Organization (WHO), the Uni- countries. These numbers should generate
ted Nations (UN), the World Trade Organiza- discomfort enough for society to reflect and
tion (WTO), the International Monetary Fund
seek new paths.
(IMF), the World Bank, Basel? All with great
Is the only battle left for us to fight for the
difficulties to respond to the demands of the- future?
se new times. What will we do with the hypoIn post-normal times, it is urgent for Bratenuse leg we teach to the little students in
zil to make decisions for the future. Welcome
traditional schools?
to the new normal. Or, as the futurist William
And Brazil? It needs urgently to think about Gibson put it: “The future has arrived, it is only
its project for the future and innovative nation. distributed unevenly.”
We are the only country among the 20 largest
*Gil Giardelli is a diffuser of concepts and activities linked to neeconomies that does not have an appropria- tworked society, human collaboration, creative economy, innovation, digital transformation, Fourth Industrial Revolution, sote center for thinking about the future of the
cial entrepreneurship and studies of the future. A columnist at
nation, something that is independent of pre- BandNewsFM, he is a member of the WFSF (World Futures Stusident or political line. To take a single exam- dies Federation) in Paris and the World Future Society in Chicaple, the United States has had such a depart- go. He collaborates with Insper, Dom Cabral Foundation, PUC
/ RS. He taught at the MBAs at ESPM, FIA-LABFIN / PROVAR
ment since 1929.
and at INEPAD-USP, and as a visiting professor at Stanford UniIt is impossible to settle as an innovative
versity and MIT.
nation, while we are in 80th place in the Global Competitiveness ranking of the World Eco- This article reflects the views of the author, and not of Revista
Transparência. The publication is not responsible and cannot be
nomic Forum; or 98th in the Global Entrepre- held responsible for the information above or for loss or damage
of any kind resulting from the use of this information.
neurship Index (GEI); 69th place in Innovation
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EVENT

9th Brazilian Accounting
and Independent
Audit Conference
The ninth edition of the
event will happen on June
10 and 11, at the Bradesco
Theater, in São Paulo.
And registration is already open!
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will emphasize the ethical aspects and
importance of transparency
in the Independent Audit activity

Ingram Image
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Zulmir Ivânio Breda, Francisco Sant’Anna and Marcelo Barbosa

T

he pursuit for greater transparency, bet- Breda, president of the Federal Accounting
ter processes and a corruption preven- Council (CFC), and Marcelo Barbosa, president of the Brazilian Securities and Exchantion culture should be permanent goals
ge Commission (CVM). Still on the first day,
for public and private managers. It will be the
it will be up to Marcos Lisboa, president of
premise of the 9th Brazilian Accounting and
Insper, to talk about the economic scenario.
Independent Audit Conference that Ibracon
Following his presentation, Eduardo Pocetti,
will hold on June 10 and 11 at the Bradesco
chairman of Ibracon’s Board of Directors, will
Theater, in São Paulo.
“The world is more demanding for transpa- be the moderator of the debate on the main
rency and ethics” says Francisco Sant’Anna, points addressed in the speech.
In the Cyber Security panel, which will be
president of Ibracon National Board. “Therefomediated by Tadeu Cendón, Professional Dere, we understand that this is the right time to
velopment director of Ibracon, there will be, as
discuss the role of Accounting professionals
the name of the lecture indicates, a broad disin the face of the intense changes in markets
and the growing demands for correct con- cussion on the issue of digital data protection.
“This topic is of special importance at this moduct and principles” he says.
Sant’Anna points out: “Increasingly, ethi- ment, as companies are preparing to meet
cal requirements transcend the triad of the fi- the guidelines imposed by Law 13709/2018,
known as the ‘General Personal Data Protecnancial statements’ preparation, analysis and
evaluation. The sharing of knowledge and per- tion Law (LGPD)’” explains Sant’Anna. “The
new law provides for the protection of perceptions between attendants and speakers
sonal data and changes the so-called Intershould provide a better understanding of the
net Civil Framework” he clarifies. Sanctioned
orientation of organizations, which today are
by then president Michel Temer on August
more aware than ever of the importance of
14, the new law is not yet in force, as it proviethical conduct.”
des an 18-month deadline for companies to
adjust – and whoever fails to do so may face
LECTURE BY MARCOS LISBOA
The opening ceremony on June 10 will be at- heavy fines: “The text speaks of 2% of total
revenues of the company, with a ceiling of R$
tended by Francisco Sant’Anna, Zulmir Ivânio
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50 million”, informs the president of Ibracon.
“In this context, the implementation of explicit
policies for information security and the protection of client data become indispensable”
he acknowledges.
The challenges in the application of IFRS
16 - Leases will also be emphasized on the
first day of the Conference, by independent
auditors and representatives of the retail market, with the moderation of Rogerio Garcia,
Technical director of Ibracon. In force since
January, the new standard changes the principles of recognition, measurement, presentation and disclosure of companies’ leases.
RESPECT FOR DIVERSITY
The second day will begin with the lecture “IFRS Updates”, given by Amaro Gomes,
member of the International Accounting Standards Board (IASB). Following the presentation, the topic will be discussed by a representative of the Federal Accounting Council
(CFC) and a representative of the profession,
under the moderation of Francisco Reis, Administration and Finance director of Ibracon.
With the moderation of Clinton Fernandes,
Ibracon’s director of Communication, the panel titled “Updating auditing and ethics standards” will feature representatives from the
Small and Medium-sized Audit Firms Working
Group (WG) from Ibracon and from the International Auditing and Assurance Standards
Board (IAASB).
Representatives of Ibracon’s Working
Groups will lead the “New demands for
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assurance work” panel, which will be moderated by Ibracon’s director of Small and
Medium-sized Audit Firms (FAPMP), Monica
Foerster. In addition to that, the issue of diversity will be addressed at Ibracon’s conference.
And, like the report on page 12 of this issue,
the theme will be debated under the umbrella of the importance of retaining talents and
promoting a culture of greater respect and tolerance in the workplace.
“We decided to focus, in this event, on
the challenges that, as we mentioned before,
characterize the current moment of the profession” says Sant’Anna. “One of them is the
question of new technologies, which open us
infinite possibilities to access data and information” he explains. “And the second is about
how to ethically and legally handle how all this
is available to us” he concludes.
Participation at the 9th Brazilian Accounting and Independent Audit Conference allows to add points to the Continuing Education
Program of the CFC, as well as Continuing
Education Programs of the Brazilian Institute of Corporate Governance (IBGC) and the
Capital Market Analysts and Professionals
Association (APIMEC). Registration is open,
offering differentiated conditions to Ibracon
members.
The schedule and all the information
about the event can be checked at
the event’s website:
www.ibracon.com.br/conferencia

Cooperação é um dos caminhos
da inovação para as
empresas brasileiras.
Confira mais descobertas em
ey.com.br/estudotransformacao

Quanto melhor a pergunta, melhor a resposta.
E melhor se torna o mundo de negócios.

© 2019 EYGM Limited. Todos os direitos reservados.

Na Era da
Transformação,
você compete
ou colabora?

Ibracon visits Sescon-SP:
strengthened partnership

DRIPS AND SPLASHES

Foto: Sescon SP

Ibracon participates
in IFAC event

Foto: Ibracon

O
O

n February 25 and 26, Ibracon’s president Francisco Sant’Anna participated in the annual forum promoted by the International Federation
of Accountants (IFAC) with the leaders of the organization’s main member-organizations. Also present were the president of the Federal Accounting Council (CFC), Zulmir Ivânio Breda, and CFC’s Technical vice president, Idésio Coelho. On the 27th, Sant’Anna participated in a meeting
with IFAC’s senior management, when Brazil’s participation in the various
committees of the board was discussed.

Foto: Sescon SP

Ibracon honors inauguration
ceremony of the new board
of directors of Sescon-SP
and Aescon-SP

O

n February 22, Eduardo Pocetti, chairman of the Ibracon’s Board of
Directors; the president of the National Board, Francisco Sant’Anna; and the National Board’s Administration and Finance director, Francisco de Paula dos Reis Júnior, participated in the celebration of the 70th
anniversary of the Union of Accounting Service Companies and Advisory,
Investigation, Information and Research Companies of the State of São
Paulo (Sescon-SP) and the Association of Accounting Service Companies
of the State of São Paulo (Aescon-SP). On the occasion, also occurred
the inauguration ceremony of the board of directors for the 2019/2021
term, which starts with the motto: “Transforming and sustainable management. Intelligence and creativity”, under the command of the chairman, Reynaldo Lima Junior.

34

REVISTA TRANSPARÊNCIA MARCH 2019

n January 15, the chairman of the Board of Directors, Eduardo Pocetti; the president of Ibracon, Francisco Sant’Anna; the president of the
5th Regional Section, Carlos Pires; and the general superintendent, Marco Aurelio Fuchida, visited the new president of the Union of Accounting
Service Companies and Advisory, Investigation, Information and Research Companies of the State of São Paulo (Sescon-SP) and the Association
of Accounting Service Companies of the State of São Paulo (Aescon-SP),
Reynaldo Pereira Lima Júnior. On the agenda, the partnerships of the
two entities and the importance of maintaining and strengthening them.

Meeting between
Ibracon and Abrainc

R

epresentatives of the Brazilian Association of Real Estate Developers
(Abrainc) were at Ibracon’s headquarters in São Paulo on February
4. The meeting, which was attended by Technical director Rogerio Garcia, general superintendent Marco Aurelio Fuchida and Adriana Caetano,
Ibracon’s Technical manager, as well as Marcos Alexandre Silveira Pupo
and Tarcísio Luiz dos Santos, members of Ibracon’s Developers WG, had
as its agenda the recognition of revenue of real estate developers considering the CIRCULAR LETTER / CVM / SNC / SEP / nº 01/2019 and the
decision on the agenda of the International Financial Reporting Interpretations Committee (IFRIC) meeting on March 13, 2018

Ibracon participates in
a meeting at Fecomercio’s
headquarters

I

bracon’s general superintendent, Marco Aurelio Fuchida, attended the
meeting of the Employment and Labor Relations Council (CERT) at the
headquarters of the Federation of Commerce of Goods, Services and Tourism of the State of São Paulo (Fecomercio-SP) on February 22. The meeting, which was led by CERT president José Pastore, had as its main theme the Proposed Amendment to the Constitution (PEC) which deals with
the Social Security Reform.

Meeting with Marcos
Lisboa, from Insper

I

n January, the president of the National Board, Francisco Sant’Anna,
and the general superintendent, Marco Aurelio Fuchida, met with Marcos Lisboa, president of Insper. On the occasion, he confirmed his presence as a speaker at the 9th Ibracon’s Conference, which will take place in São Paulo on June 10 and 11.

Foto: Ibracon

W

ith coverage in the states of Rio Grande do Sul and Santa Catarina, Ibracon’s 6th Regional Section held the first meeting of 2019
with the members of its Board of Directors at the entity’s headquarters
in Porto Alegre on January 28.
Ana Tércia, president of the Regional Accounting Council of Rio Grande do Sul (CRCRS), participated in the meeting, which was led by the
president of the 6th RS, Paulo Alaniz, and focused on the main actions that will be carried out throughout 2019.

Foto: Ibracon

Ibracon receives
Institutional visits

CRCRS president attends
6th RS Board meeting

A

ntoninho Marmo Trevisan, chairman of the Board of Directors of
Trevisan - Business School, visited Ibracon’s headquarters on
February 4 to introduce Van Dyck Silveira, the school’s new director.
The meeting was attended by Eduardo Pocetti, chairman of Ibracon’s
Board of Directors; Francisco Sant’Anna, president of the National
Board, and Marco Aurelio Fuchida, general superintendent. Among
other topics, the use of technology in audit and accounting processes and possible partnerships in events related to Continuing Professional Education were discussed.

Ibracon participates in a hearing
with São Paulo councilor
Ibracon and CVM meet in SP

T

he 2019 edition of the Hack in Sampa hacker marathon aimed at
developing anti-corruption systems and improving transparency
mechanisms in the public sector – was one of the main topics discussed during the meeting of Ibracon’s president, Francisco Sant’Anna,
and the general superintendent, Marco Aurélio Fuchida, with the city
councilman José Police Neto (PSD-SP), at the São Paulo City Chamber (CMSP), on February 6.
In the 2018 edition, the event was sponsored by Ibracon and
Fecomércio-SP.

Ibracon and CFC hold first
meeting of the year

Foto: CRCSP

Foto: CFC

Director of 5th RS
participates in the Accounting
Summit in Bauru

F

rancisco Sant’Anna, president of the National Board, and Marco Aurelio Fuchida, general superintendent of Ibracon, met with
the president of the Brazilian Securities and Exchange Commission
(CVM), Marcelo Barbosa, on January 24 in São Paulo. The objective of the meeting was to advance the discussion of common themes
among the entities, to benefit the Brazilian capital market and society.

L

uiz Claudio Gaona Granados, member of the 5th RS’s Board, participated in the Accounting Summit of Bauru, held on February 8. Aimed
at Accounting Professionals of the State of São Paulo, the event was held
by the São Paulo Accounting Institute (IPC) and organized by the Regional Accounting Council of the State of São Paulo (CRCSP). Granados was
the moderator of the panel that dealt with “Financial statements published from the governance point of view”.

I

n a meeting held on January 23 in Brasília (DF), Ibracon and the Federal Accounting Council (CFC) agreed to draw up a unified agenda, in defense of the prerogatives of the accounting class and for the
country’s sustainable development.
Representing Ibracon were the chairman of the Board of Directors,
Eduardo Pocetti, the president of the National Board, Francisco
Sant’Anna, and the general superintendent, Marco Aurelio Fuchida.
The CFC was represented by its own president, Zulmir Ivânio Breda;
by the Technical vice president, Idésio Coelho; and by executive director, Elys Tevania.
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TRANSPARENCY AWARD

Grade A for
those who
deserve it

The journalist Auani Cusma
de Paula, the student from
Rio Grande do Sul Graziela
da Motta and professor
Williams Meirelles are
the winners of the eighth
edition of the Transparency
Award. Entries for the 8th
edition of the Transparency
Award will be opened in
the second half of 2019
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Auani Cusma de Paula

Photo: personal file

R

ecognize and reward the contribution
of the press in the process of valuing
and strengthening Accounting and
Independent Audit, as well as encouraging
and rewarding Accounting Sciences students
who, through their academic work, contribute
to the development of the profession: these are,
in summary, the objectives of the University
and Journalism Transparency Award, which
Ibracon has promoted since 2011.
In 2018, the 8th edition of the Award
received reports and academic works
produced throughout the country, addressing
issues related to Independent Audit and related
services. For the report entitled Now, they put
pressure, the journalist Auani Cusma de Paula,
a reporter for the Legal Ethics Compliance
(LEC) magazine, was awarded for the second
time. “This article was a kind of continuation
of the one that brought me the Transparency

Graziela da Motta

Even so, Graziella says she was surprised
by the award. “As it is a contest that involves
university students from all over Brazil, I never thought I would be the winner.” Meirelles
guarantees that Graziella is modest: “In January 2019, she received the academic laureate at the Lutheran University of Brazil, for
having excelled in the Accounting Sciences
course” reveals the mentor.
AWARD
For receiving the Transparency Award, Auani,
Graziela and Meirelles will take a five-day technical-cultural trip to London in the second
half of 2019. They will also be honored during
the opening of the 9th Brazilian Accounting
and Independent Audit Conference that will
happen on June 10 and 11 at the Bradesco
Theater, in São Paulo.
Moreover, the Lutheran University of Brazil will receive five licenses of the e-book IFRS
standards - Ed. 2018, as a kind of “incentive
to improve teaching”, as described in the Rules of the event.

Photo: personal file

FINAL THESIS ON IFRS 15
“At the outset, I wanted to do a simple analysis of financial statements, but the project
evolved and, along with my mentor, I chose
to apply a questionnaire to independent auditors. I wanted to know what they thought
about the new standard” recalls the winner,
who chose to join the two ideas: the analysis of financial statements of companies defined in the survey and the perceptions of independent auditors. “The development was
arduous, as I knew it would be. I sent out
many questionnaires, many people did not
respond, but there were several who helped
me with their answers. I will be eternally grateful to them” she says.
The mentor of Graziela da Motta at the Lutheran University of Brazil, professor Williams
Meirelles describes her former student’s work
as “truly differentiated”. And explains: “It got
an A grade unanimously from the whole examining board, and as soon as we received
a statement from Ibracon talking about the
Transparency Award, we immediately decided to sign it in.”

Foto: arquivo pessoal

Award of 2016” says Auani. “At that time, I was
awarded for the article Under pressure, which
mentioned the evolution of audit, addressing
relevant aspects related to fraud, professional
skepticism and transformation in the audit” he
recalls.
The journalist says that he felt the need to
revisit the theme: “In the first article, I dealt
with the issue of the independent auditors’
responsibility. But in the new article, I could
see how the issue of compliance matured
and gained relevance in the corporate environment. Today, the publicly traded companies themselves demand audit.” As for winning
the Prize for the second time, he responds
succinctly: “In addition to personal satisfaction, this recognition is very good for my career. I was really happy.”

Williams Meirelles
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TECHNICAL REPRESENTATIONS

Eye on
sustainability
Francisco Reis Júnior explains how the
Corporate Sustainability Index, of which he
participates as a representative of Ibracon
in the Deliberative Board, works
38

REVISTA TRANSPARÊNCIA MARCH 2019

C

reated in 2005, B3’s Corporate Sustainability Index (ISE) measures the average return on a stock portfolio of publicly held companies listed on B3 as holders
of the best sustainability practices. It is the
fourth of this type in the world and the first in
Latin America.
Originally, ISE was funded by the International Finance Corporation (IFC), the World
Bank’s financial arm, and its methodological
design was developed by the Center for Sustainability Studies of the Getúlio Vargas Foundation (FGVCes).
“The Deliberative Board, known by the
acronym CISE, is the highest governance
body of ISE” explains Francisco Reis Júnior,
who represents Ibracon within this framework.
“The mission of CISE is to ensure a transparent process of index building and selection
of the companies. Currently, CISE is composed of eleven institutions, among them Ibracon” he emphasizes.

According to Reis Júnior, ISE seeks to stimulate an investment environment compatible with the contemporary society’s sustainable development demands and to promote
corporate ethical responsibility. “It is a tool for
comparative analysis of the performance of
companies listed on B3 under the corporate

B3 - Sonia Favaretto
APIMEC - Osvaldo Alves Soares
ANBIMA - José Carlos Halpern Doherty
ABRAPP - Luiz Paulo Brasizza
ETHOS - Caio Luiz Carneiro Magri
IBGC - Aron Zylberman
IBRACON - Francisco de Paula dos Reis Júnior
IFC - Ariane Di Iorio
GIFE - José Marcelo Zacchi
Ministry of Environment - A definir
UN Environment - Denise Hamú

Photo: Flavio Roberto Guarnieri

Institutions that are part of
CISE and its representatives:
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sustainability aspect” he reports. “Aspects
such as economic efficiency, efficient governance, attention to the environmental aspect
and the promotion of good social practices
are evaluated – for example, the positive impact of that company on the social inclusion
of members of the community in which it is
inserted”, adds Reis Júnior . “ISE also broadens the understanding of companies and
groups committed to sustainability, differentiating them in terms of quality and level of
commitment to sustainable development” he
summarizes.
SEVEN DIMENSIONS
The methodology adopted by CISE is based
on the application of a collectively constructed
questionnaire. It addresses seven aspects –
or “dimensions” –, namely: general, which assesses commitments, transparency and care
in the fight against corruption; nature of the
product, which analyzes personal and diffuse impacts, as well as the quality of the information provided to the consumer; policy,
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management and performance in relation to
environment care and the fight against climate changes; economic / financial management and performance; good corporate governance practices and commitment to
good social practices.
Such standards are followed and observed with rigor. “Vale, for example, was excluded from ISE after the tragedy in Brumadinho (MG)” says Reis Júnior, referring to the
tragedy that occurred earlier this year, leaving more than 300 victims among dead and
injured. “Please not this was not a premature
sentence” he says.
“We act in line with the international Triple
Bottom Line (TBL) concept, which assesses,
in an integrated way, the companies’ economic-financial, social and environmental dimensions” reinforces Reis Júnior. “In this sense, Ibracon’s participation in CISE represents
our contribution to a new way of doing business, where profit is allied to environmental
preservation and the well-being of society is
inseparable from success” he concludes.

ISE Features
Up to 40 companies among the issuers
of the 200 most liquid shares
Voluntary participation
Technical partner: ABC Sustentabilidade
Assurance partner: KPMG.
Source: B3

VEJA COMO
É FÁCIL ACESSAR

Baixe gratuitamente o Ibracon Digital
Reader (IDR), sistema exclusivo de
leitura do Ibracon. Com ele você
acessa, de forma rápida e fácil, todos
os conteúdos disponíveis na Loja
Virtual do Ibracon, incluindo o Manual.

www.ibracon.com.br/idr

O Manual possui cinco módulos
e oferece um guia prático das
atividades, procedimentos,
controles e comunicações
necessários durante um trabalho
de auditoria, assim como para
a implementação de um sistema
de controle de qualidade.

Módulo I: Controle de Qualidade para
Firmas de Auditoria Independentes
Módulo II: Aceitação dos Trabalhos
de Auditoria
Módulo III: Planejamento e Identificação
de Riscos de Distorções Relevantes

Módulo IV: Procedimentos de
Auditoria em Resposta aos Riscos
Identificados e Avaliação das
Evidências Obtidas
Módulo V: Formação de Opinião
sobre as Demonstrações Contábeis

Para aquisição e informações: www.lojaibracon.com.br

www.ibracon.com.br

BRAINSTORM

ADQUIRA JÁ O E-BOOK:
MANUAL PARA TRABALHOS
DE AUDITORIA DE MENOR
COMPLEXIDADE.

CONTINUING EDUCATION

Ingram Image

Updates on
the Continuing
Professional
Education
standard

The NBC Revision
02, published in the
Official Gazette
(DOU) in December
2018, introduced some
important changes
to NBC PG 12 (R3)
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O

n December 12, 2018, the Federal Official Gazette (DOU) brought the Revision NBC 02, which amends some
items of NBC PG 12 (R3), which provides
for Continuing Professional Education (EPC).
Under the new rules, technical officers who
sign the financial statements of companies
with a revenue above R$ 78 million will be

required, as from this year, to provide accountability to the EPC. In order to meet the
requirements established by the Program,
the professional must meet 40 EPC points
each year, whether it is teaching, participating in training, guiding scientific work, publishing articles, participating in congresses,
conferences or seminars, or taking courses

Photo: Ibracon

(even of graduate studies), whether face-to-face or not.
“Our profession is ‘all standardized’ and
keeping up to date is imperative” says Lucélia Lecheta, vice president of the Federal Accounting Council (CFC). “That is why we can
consider as a great advance the current possibility of earning points through training related to technological advances” she continues. “Understanding how concepts such as
big data and blockchain work is critical” she
completes.
Tadeu Cendón, Professional Development
director at Ibracon, explains that, in addition
to minor changes in the text of the Standard, Tadeu Cendón
to make it clearer in certain aspects, the Re- SPECIFIC NEEDS
vision NBC 02 brought important changes:
“Accounting is fascinating, especially when
“The persons technically responsible for the
it comes to contemporary issues” says Cenfinancial statements of non-profit entities that
dón. According to Ibracon’s director, these
are considered as large entities under the ter- standards have been revised from time to
ms of Law No. 11,638 / 07 will be required, time, and new standards issued: “Always fofrom now on, to provide accountability to EPC” cused on monitoring the evolution of econohe exemplifies. “Also the undergraduate disci- mic facts, the way we do business” he says.
plines in areas related to accounting sciences “The accountant needs to establish his own
now earn points, provided that these cour- continuing education program to stay current.
ses are offered by Higher Education institu- CFC’s PEPC is nothing more than a formal
tions registered by the Ministry of Education.” tool in this process, which also helps to estaAnother important change in the standard
blish a process to control the supply and quais that which exempts some Regional Accou- lity of events that allow the professional’s upnting Councils (CRCs) from the requirement
dating. I believe that all professions should be
to submit opinions to CFC. This is expected
like this” he emphasizes.
to give a little more speed to certain procesLucélia Lecheta agrees: “Each firm, each
ses within the EPC.
professional, deals with peculiar needs. The
“These changes are valid for the fiscal year service to cooperatives, for example, requires
2019, for which the accountability should oc- mastery of specific standards of this business”
she says. “In this sense, it is important that
cur until January 2020” warns Cendón.
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vacation month to which he is entitled). “Dedicating 40 hours to EPC is actually not enough”
says Cendón. “The ideal is for the accountant
to spend much more time reading articles and
newspapers, to participate in events and courses relevant to their development, even if they
are not formally approved by the CRC / CFC
and is willing to share their knowledge with
the team“ he says.
In this sense, Cendón praises companies
that have stimulated the exchange of knowledge among professionals through “refresher
sessions”. Basically, every week, a professional is in charge of studying and presenting
a theme to his colleagues. This can happen
in breakfasts, lunches, Internet sessions, etc.
“The Internet sessions are even more relevant
when we talk about companies that have professionals spread out in different locations or
home office” says Cendón.
Lucélia observes that in small offices that
the professional choose, within the EPC op- cannot allow several professionals to attend
tions available, the courses and training that the same course or training during office hours only have to gain from promoting this “shabest meet their specific needs.”
ring culture”. And ponders: “Even if only the
This demand is equally applicable to the
auditors regarding the standards of their ac- employee who has effectively gone to an EPC
tivity, which also undergoes periodic updates. approved activity is entitled to the punctua“These professionals need to update themsel- tion, everyone can benefit from the knowledge that he brings. In this sense, the choice for
ves, monitor the evolution of standards and
the training of the employees even integrates
understand the contemporary demands of
the firm’s strategy” she concludes.
the market” says Cendón.

Lucélia Lecheta

“FORTY HOURS IS THE MINIMUM”
A professional works, on average, 2 thousand
hours a year (deducting, from this total, the
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“As a PEPC training entity, Ibracon has several training sessions
during the year, whether face-to-face, online, in-company, to
meet this constant need”, concludes Cendón.v

FINE TUNE

Ibracon issues Technical Notice
No. 1/2019

O

n February 18, Ibracon issued Technical Notice
No. 1/2019, which provides guidelines for the
issuance of the Independent Auditor’s Report on
the financial statements of real estate development
entities. The TN was approved by the Federal
Accounting Council (CFC) through CTA 27.

CFC updates the Code of Ethics
for Accounting Professionals

T

he plenary session of the Federal Accounting
Council approved, on February 7, the updating
of the Code of Ethics for Accounting Professionals.
The committee responsible for the amendments
was created in 2017 and, during the past year,
evaluated more than 100 suggestions submitted by
the accounting class. The new text was published
in the Federal Official Gazette on February 14 and
will become effective on June 1, 2019.

CVM regulatory agenda 2019

O

n February 4, the Brazilian Securities and
Exchange Commission (CVM) announced the
priority topics for the normative work in 2019. This was
the first time that the agency presented its agenda of
priorities to the public, which includes, among other
issues, the issuance of a Ruling regarding changes
in sanctioning procedures (PAS) and holding of a
public hearing to review the regulatory structure of
public offerings.

Ibracon announces List of
Regulated Work

O

n February 5, Ibracon published the List of
Regulated Work, which includes audit and
assurance engagements and related services
required by laws, regulations and main regulators.
Developed by the Institute’s Technical area, the
List is a source of useful information both for
Independent Audit firms and for entities and
organizations that have to fulfill requirements related
to audit engagements.
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CFC and Ibracon suggest changes
to CVM Ruling 308

O

n January 22, Ibracon sent to the Brazilian
Securities and Exchange Commission (CVM)
comments on the Public Hearing Notice SNC 4/2018,
which deals with the amendment to CVM Ruling No.
308 of 1999, which provides for the registration and
performance of the independent audit activity in the
securities market.
The Federal Accounting Council (CFC), in turn, sent
a letter to the CVM president, Marcelo Barbosa,
proposing changes in the wording of said Ruling. In
the document, CFC president Zulmir Breda explains
that a strict structuring model for audit firms may
prevent them from growing more vigorously because
of the demands placed on admitting new members.
To support his argument, Breda points out the reality
of countries such as the United States and the United
Kingdom, which opted to loosen the corporate
structure in the audit market, allowing the limited
liability form to be adopted.

Ibracon issues Circular No. 1/2019:
the independent audit in the
securities market

C

ircular No. 1/2019, with guidance on CVM Ruling
308 (which provides for the registration and
performance of the independent audit activity within
the securities market), was published on January 9
by Ibracon.

Ibracon issues Circular No. 2/2019

C

ircular No. 2/2019, which contains guidelines on
the audit of transactions involving energy trading
contracts in the Brazilian market, was issued by
Ibracon on February 11.

Jurisprudence search system

S

ince January 28, the CVM website has provided a
platform that facilitates access to all jurisprudence
of the agency – that is, all the decisions made by
the Commission’s Board, such as the results of
judgments and the terms of commitment analyzed.

Standards about accounting experts
and investigations undergo revision

T

he CFC Investigations Working Group (WG) met
for the second time on February 14 and 15, in
Brasília (DF). On the agenda, the revision of the
Brazilian expert standards, NBC PP 01, Accounting
Expert and NBC TP 01, Accounting Investigation.
NBC PP01 and NBC TP 01 standards were prepared
and published in 2015. NBC PP01, Accounting
Expert, establishes criteria for the performance of
the accountant as an expert; NBC TP 01, in turn,
establishes technical-scientific rules and procedures
in accounting investigation.
The drafts containing suggestions proposed by the WG
will be placed in a public hearing for at least 30 days.

Technical Qualification Exam (QTG)
will have two editions

T

he accountant who intends to perform as an
independent auditor will have two opportunities to
take the exams for Technical Qualification (QTG) and
those specific for audit in institutions regulated by
the Brazilian Securities and Exchange Commission
(CVM).
In the first half of the year the QTG exam will happen
on May 22; the next day, the specific exam for the
institutions regulated by CVM. Registration has been
open since February 19.
The 20th edition of QTG will take place in the second
half of the year. The exams will be taken during the
month of September in the following order: QTG, on
the 23rd; specific to CVM regulated institutions, on
the 24th; BCB, on the 25th; and Susep, on the 26th.
Registration will be opened in July.

CFC changes wording of NBC TA 250

O

n February 14, the Federal Official Gazette (DOU)
brought a new wording to NBC TA 250, on the
Consideration of Laws and Regulations in the Audit
of Financial Statements. The standard, which deals
with the auditor’s responsibility, addresses aspects
related to Responding to Noncompliance with Laws
and Regulations, known as Noclar.

In Brazil, the rules apply to cases where the
legislation explicitly establishes this obligation, or
when the suspected nonconformity is related to
the provisions of CFC Resolution No. 1,530 / 2017,
which deals with the procedures to be observed
by professionals and accounting organizations in
respect of their obligations under Law No. 9,613
/ 1998 (on money laundering). NBCTA 250 should
be applied to audit reports issued on the financial
statements for the years or periods ending on or
after December 31, 2018.
The mentioned contributions are available at the
Ibracon Portal, in the members’ restricted area.
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Learn about the audit firms
associated to Ibracon
Alagoas
Convicta Auditores Independentes S/S
Maceió, AL / Tel: (82) 3336-5479
Amazonas
Baker Tilly Brasil Norte S/S –
Auditores Independentes – EPP
Manaus, AM / Tel: (92) 3232-6046
Bahia
Audicont – Auditores e Consultores S/C
Salvador, BA / Tel: (71) 3341-8977
Ceará
Controller Auditoria
e Assessoria Contábil S/C
Fortaleza, CE / Tel: (85) 3208-2700
Dominus Auditoria Consultoria e
Treinamentos S/S
Tel: (85) 3224-6393
Distrito Federal

Opinião Auditores Independentes
Rio de Janeiro, RJ / Tel: (21) 2223-2785

Orplan Auditores Independentes
Belo Horizonte, MG / Tel: (31) 3115-1400

Walter Heuer Auditores Independentes
Rio de Janeiro, RJ / Tel: (21) 2240-1332

Paraná

Arruda & Matos Auditores Associados S/S
Porto Alegre, RS / Tel: (51) 3072-5282

CPN Auditores Independentes S/S
Curitiba, PR / Tel: (41) 3222-0048

Maciel Auditores S/S EPP
Porto Alegre, RS / Tel: (51) 3037-5034

Muller & Prei Auditores Independentes S/S
Curitiba, PR / Tel: (41) 3078-9990
Pernambuco
Chronus Auditores Independentes
Recife, PE / Tel: (81) 3231-6563
Directivos Auditores Independentes
Recife, PE / Tel: (81) 3325-2251
Ferreira & Associados Auditores Independentes
Jaboatão dos Guararapes, PE
Tel: (81) 3453-5553
Guimarães & Associados Aud. e Cons. S/C
Recife, PE / Tel: (81) 3465-0762

Ápice Contábil – Auditores
Independentes S/S Ltda
Brasília, DF / Tel: (61) 3346-0667

PHF Auditores Independentes
Recife, PE / Tel: (81) 3467-4565

Global Auditores Independentes S/C
Brasília, DF / Tel: (61) 3224-5494
Itecon Instituto Técnico de
Consultoria e Auditoria
Brasília, DF / Tel: (61) 3224-7799
Goiás
Alianzo Auditoria e Consultoria S/S
Goiânia, GO / Tel: (62) 3087-0713
Masters Auditores Independentes S/C
Goiânia, GO / Tel: (62) 3224-6116
Minas Gerais

Rio Grande do Sul

Bazzaneze & Auditores Independentes S/S
Curitiba, PR / Tel: (41) 3322-9098

Alianzo Auditoria e Consultoria S/S Eireli
Brasília, DF / Tel: (62) 3087-0713

Audiger Auditores e Consultores
Brasília, DF / Tel: (61) 3328-2628

Referencial Auditores e Consultores S/S
Recife, PE / Tel: (81) 3421-9001
SA Leitão Auditores S/C
Recife, PE / Tel: (81) 3366-9922
Rio de Janeiro
Acal – Auditores Independentes S/S
Rio de Janeiro, RJ / Tel: (21) 2159-8801
Advance Auditores Independentes S/S
Rio de Janeiro, RJ / Tel: (21) 2262-3047
Baker Tilly Brasil RJ Auditores
Independentes
Tel: (21) 3549-5399
BKR Lopes, Machado Auditores e Consultores
Rio de janeiro, RJ / Tel: (21) 2156-5800

UHY Moreira Auditores
Porto Alegre, RS / Tel: (51) 3210-8000
Santa Catarina
Berkan Auditores Independentes
Blumenau, SC / Tel: (47) 3035-2668
Martinelli Auditores
Joinville, SC / Tel: (47) 2101-1900
Sergipe
A Priori Auditores Independentes S/S
Aracaju, SE / Tel: (79) 3011-5005
Ricarte Contabilidade S/C LTDA
Aracaju, SE / Tel: (79) 2106-3800
São Paulo
4partners Auditores Independentes S/S
São Paulo, SP / Tel: (11) 5102-2510
Alonso Barreto e Cia Auditores
Independentes
São Paulo, SP / Tel: (11) 3255-8310
Andreoli e Associados
Auditores Independentes
São Paulo, SP / Tel: (11) 5052-6250
Ápice Auditores Independentes Ltda.
São Paulo, SP / Tel: (11) 3171-2727
Apply Auditores Associados
Santos, SP / Tel: (13) 3228-2700
Approach Auditores Independentes
Presidente Prudente, SP / Tel: (18) 3916-5185

ADPM – Administração Pública
Para Municípios Ltda
Belo Horizonte, MG / Tel: (31) 2102-3711

Criterio Auditores e Consultores
Associados S/C
Rio de Janeiro, RJ / Tel: (21) 2233-0977

Baker Tilly Brasil MG Auditores
Independentes
Belo Horizonte, MG / Tel: (31) 3118-7800

Crowe Horwath Bendoraytes e
Cia Auditores Independentes
Rio de Janeiro, RJ / Tel: (21) 3385-4662

Atac Auditores Independentes S/S
Santos, SP / Tel: (13) 3221-8879

Castro, Serra, Nirdo Auditores
Independentes
Belo Horizonte, MG / Tel: (31) 3226-6286

Indep Auditores Independentes S/C
Rio de Janeiro, RJ / Tel: (21) 2263-5189

Athros Auditores Independentes
São Caetano, SP / Tel: (11) 4435-7302

LMPG Auditores Independentes
Rio de Janeiro, RJ / Tel: (21) 2524-0345

Audilink e Cia Auditores Ltda
São Paulo, SP / Tel: (11) 3819-2207

Loudon Blomquist Auditores Independentes
Rio de Janeiro, RJ / Tel: (21) 2509-8658

Audioesp Auditoria e Consultoria S/S
Campinas, SP / Tel: (19) 3255-7966

Fernando Motta e Associados
Auditoria Independente
Belo Horizonte, MG / Tel: (31) 3221-3500
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Nexia Teixeira Auditores
Belo Horizonte, MG / Tel: (31) 3282-9939
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Assessor Bordin Consultores
Empresariais Ltda
São Paulo, SP / Tel: (11) 3526-7346

The firms are listed by State, considering the jurisdiction of association, which can be done in more than one Ibracon
Regional Section. The identification of the State does not mean the geographic area of operation, information
that must be consulted directly with the selected firm. Ibracon is not a certification institution for its members.

Audisa Auditores Associados
Santana de Parnaíba, SP / Tel: (11) 3661-9933
Auditora Brasileira S/S
Limeira, SP / Tel: (19) 3701-4718
Azevedo Auditoria e Assessoria
Contábil Ltda.
Araçatuba, SP / Tel: (18) 3117-4500
BDO RCS
São Paulo, SP / Tel: (11) 3848-5880

Hirashima & Associados
Auditores Independentes
São Paulo, SP / Tel: (11) 5102-0007

PP&C Auditores Independentes
São Paulo, SP / Tel: (11) 3883-1600

IRKO Auditores Independentes
São Paulo, SP / Tel: (11) 3218-2622

PwC
São Paulo, SP / Tel: (11) 3674-2000

Irmãos Campos e Cerbocini
Auditores Associados
São Paulo, SP / Tel: (11) 3675-1228

Rengi Trevor Auditores Independentes S/S
São Paulo, SP / Tel: (11) 2129-8980

JDM Auditores e Consultores S/C
São Paulo, SP / Tel: (11) 3872-1995

RM Auditoria Contabil – S/S
Santos, SP / Tel: (13) 3222-5848

KPMG
São Paulo, SP / Tel: (11) 3940-1500

Rodl e Partner Auditores Independentes
São Paulo, SP / Tel: (11 )5094-6060

BLB Auditores Independentes
Ribeirão Preto, SP / Tel: (16) 3941-5999

KSI Brasil Auditores Independentes
São Paulo, SP / Tel: (11) 3218-7795

Caaud Auditores Independentes S/S
São Paulo, SP / Tel: (11) 9.8609-7089

LCC Auditores Independentes
São Paulo, SP / Tel: (11) 3798-3313

RSM Brasil CCA Continuity
Auditores Independentes S/S
São Paulo, SP / Tel: (11) 2613-0293

Cokinos & Associados Auditores
Independentes S/S
São Paulo, SP / Tel: (11) 5085-0280

LM Auditores Associados
São Paulo, SP / Tel: (11) 5572-3962

Sacho Auditores Independentes
São Paulo, SP / Tel: (11) 2796-2977

Lopes Auditoria e Contab. Ltda.
Piracicaba, SP / Tel: (19) 3434-3659

SGS Auditores Independentes
São Paulo, SP / Tel: (11) 3862-1844

BKR Lopes, Machado
Auditores e Consultores
São Paulo, SP / Tel: (11) 5041-4610

Conaud Auditores Independentes S/C
Ribeirão Preto, SP / Tel: (16) 3931-1718
Confiance Auditores Independentes
São Paulo, SP / Tel: (11) 5044-0683
Consulcamp Auditoria e Assessoria
Campinas, SP / Tel: (19) 3231-0399
Cotrim & Associados Auditores
Independentes
São Paulo, SP / Tel: (11) 3062-9185
Crowe Macro Auditoria e Consultoria
São Paulo, SP / Tel: (11) 5632-3733
De Biasi Auditores Independentes
São José dos Campos, SP / Tel: (12) 2138-6000
Deloitte
São Paulo, SP / Tel: (11) 5186-1000
EY
São Paulo, SP / Tel: (11) 2573-3000

Magalhaes Andrade Auditores
Independentes S/S
São Paulo, SP / Tel: (11) 3814-3377

Simionato Auditores Independentes
Campinas, SP / Tel: (19) 3255-8040

Mazars Auditores Independentes S/S
São Paulo, SP / Tel: (11) 3524-4500

Taticca Auditores Independentes
São Paulo, SP / Tel: (11) 3062-3000

Moore Stephens Lima Luchesi
Auditores Independentes
São Paulo, SP / Tel: (11) 5561-2230

Tríade Auditores e Consultores
São Paulo, SP / Tel: (11) 3079-3022

Moore Stephens Prisma
Auditoria e Consultoria
Ribeirão Preto, SP / Tel: (16) 3019-7900
Nara-Koiseki Auditores Independentes
São Paulo, SP / Tel: (11) 5572-4156

Unity Auditores Independentes
São Paulo, SP / Tel: (11) 2869-8358

Opinion Auditores e Consultores S/C
São Paulo, SP / Tel: (11) 3256-4864

Upwards Auditores Independentes S/S EPP
São Paulo, SP / Tel: (11) 5503-6588

Padiani Auditores Independentes S/S
Boituva, SP / Tel: (15) 3263-1798

Base: março/19

EXM Partners Assessoria Empresarial LTDA
Nova Ribeirânia, SP / Tel: (16) 3514-5300

Padrão Auditoria S/S
São Paulo-SP / Tel: (11) 5080-5855

Fabbri Auditores
São Paulo, SP / Tel: (11) 3141-0398

Partnership Auditores e Consultores S/S
São Paulo, SP / Tel: (11) 3541-2992

Factual Auditores Independentes
Ribeirão Preto, SP / Tel: (16) 3877-6569

Pemom Auditores Independentes S/S
São Paulo, SP / Tel: (11) 2619-0500

Galloro e Associados Auditores
Independentes
São Paulo, SP / Tel: (11) 3255-0555

Peppe Associados Consultores
e Auditores Independentes
São Paulo, SP / Tel: (11) 5531-9975

Geasc – Auditoria, Assessoria
e Serviços Contábeis Ltda.
São Paulo, SP / Tel: (11) 2272-3501

PGBR Rodyo’s Auditores Independentes S/S
São Paulo, SP / Tel: (11) 5082-1688

Grant Thornton Auditores Independentes
São Paulo, SP / Tel: (11) 3886-5100

Units Auditores e Consultores S/C
São Paulo, SP / Tel: (11) 5102-3793

PKF Brazil Auditores e
Consultores Independentes
São Paulo, SP / Tel: (11) 3070-1000
MARCH 2019
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